FILED
MAY 13,2020
CITY CLERK

APPROPRIATION NO. 10, 2020

AN ORDINANCE TO APPROPRIATE AN ADDITIONAL SUM OF MONEY FOR
EXPENSES INCURRED DURING THE YEAR 2020.

WHEREAS, it has been determined that it is now necessary to appropriate more money
than was appropriated in the annual budget; now, therefore:

BE IT ORDAINED by the Common Council of the City of Terre Haute, Vigo County,
Indiana, that for the expenses of said municipal corporation the following additional sum of
money is hereby appropriated and ordered set apart out of the fund herein named and for the
purposes herein specified, subject to the laws governing the same:

AMOUNT AMOUNT
REQUESTED APPROPRIATED
FROM: General Fund $418,379.82 $418,379.82
#0101
TO: Longevity (Police) $198,929.82 $198,929.82
#0101-0017-01-412.090
Clothing Allowance (Police) $133.000.00 $133,000.00
#0101-0017-01-412.203
Certification Pay (Police) $ 86,450.00 $ 86,450.00

#0101-0017-01-412.224

TOTAL $418,379.82 $418,379.82



Introduced by: ﬁ @({ M 0. Earl Elliott, Councilman

day of \JDLA_/{ . , 2020.

WA,«;M President
ATTEST: (/7 ('(/CA(’, (é_,)g/(ﬂ W Michelle L. Edwards, City Clerk

Passed in open Council this

Presented by me to the Mayor this %T‘f day of ‘)” Vg , 2020.
eehelleaESuvadhn
{_ﬂ( (47(_/ ichelle L. Edwards, City Clerk
Approved by me, the Mayor, this %-_u" day of Iu NE , 2020.

/7@%6 /\ %/\S Duke A. Bennett, Mayor
ATTEST: / 14 LC’A{M/ 7{ /%(aﬁ/@é Michelle L. Edwards, City Clerk

=




REQUEST FOR ADDITIONAL APPROPRIATION

(For Approval by Mayor, Controller, and City Council)

This form is to be used when a department needs additional monies for a depleted line item or account. This form is also
used for appropriations required by certain N/R accounts.

If a Department has sufficient monies in other line items to cover the funds needed in the depleted line item, a transfer of
those monies should be made rather than an appropriation of new money.

DEPARTMENT or FUND:  General DATE: 5/1/2020

FUND FROM WHICH APPROPRIATION IS TO BE MADE: 0101

DEPT or FUND Account # Account Name: Amount:
TO: Police - General 0101-0017-01-412.090 Longevity $198,929.82
TO: Police - General 0101-0017-01-412.203 Clothing Allowance $133,000.00
TO: Police - General 0101-0017-01-412.224 Certification Pay $86,450.00
TO:
Total Amount to be Appropriated: $418,379.82
Department Head Approval: / / Date: S5-/-20
(Forward to Mayor) Signature

Date S“‘{ -0
Date 5“'11[“’420

Mayoral Approval:
{(Forward to Controller)

Controller Approval:
(Forward to Lepal) ignature

Received by Legal: Appropriation #
Date

DEPARTMENT HEAD: Please attach a2 memorandum briefly detailing the need for this appropriation. Such
information should include the specific services or products you intend to purchase.

Revised July 2010



CITY OF
TERRE HAUTE
POLICE
DEPARTMENT

1211 Wabash Avenue
Terre Haute, IN 47807

Phone: 812.238.1661
Fax: 812,232,9002

wanw.terrehaute, IN.gov

DUKE A, BENNETT
Mayor

SHAWN KEEN
Chief of Police

MARC ELDRED
Assistant Chief / Operations

MATTHEW CARDEN
Assistant Chief / investigations

A LEver ABOVE

To:  Mayor Duke Bennett
Controller Leslie Ellis
City Legal
Terre Haute City Council

From: Shawn Keen
Chief of Police

Re:  Request for Appropriation of Funds

Date: May 1, 2020

The Police Department is requesting several appropriations of funds from the City’s General Fund to
cover future fund deficits, described as follows:

$198,929.82 to Longevity 0101-0017-01-412.090. These funds are requested to cover what will be a
year-end fund deficit caused by 8 retirements and several resignations during the 2020 calendar year.
Upon separating from employment with the department, payouts to those officers for accrued paid
time off as guaranteed by the current Collective Bargaining Agreement Is paid from the Longevity line
item, as not to deplete specific salary {ine items.

*$133,000.00 to Clothing Allowance 0101-0017-01-412,203. These funds are requested to satisfy the
annual Clothing Allowance pay of $1,500.00 per officer, agreed upon in Article 11 of the current
Collective Bargaining Agreement.

*$86,450.00 to Certification Pay 0101-0017-01-412.224. These funds are requested to satisfy the
annual CPR Certification Pay of $650.00 per officer, agreed upon in Article 34 of the current Collective
Bargaining Agreement.

*1t should be noted that the current colfective bargaining agreement, which increased the Clothing
Alfowance payment amount from $500.00 to $1,500.00 per officer and Introduced the $650.00 CPR
Certification Pay per officer, was agreed upon and signed on October 17, 2019, after the passage of
the Police Department Salary Ordinance No. 30, 2019,

Respectfully submitted,

P
Shawn Keen

Chief of Police



RunnmgBalénce 4 °7(198929.82)

debit/creditsum % (E.3_35,929.82) $ -

250000 T e 12546920
(35.433.23) (160,902.45)
CUB0M0T) T (16205246
(35.527.35) (197.679.81)
CETHL2B00) T 8 (198.929.82)

Report Date: 5/1/2020 2:33 PM lof2 412.090 Longevity



ARTICLE 1
UNIFORM POLICY

‘he City agrees the following shall be the authorized uniform palicy and there shalt be no additions that
nullify current aniform options or deletions of current uniforn: options. Pursuant to 1.C. 36-8-d-4, afler
one (1) year of servive, each Member shall receive an annual cash alfowance of One-Thousand Five
Hundred dollars (£1,500.00) with which the Member shall be responsible for furnishing and maintaining
all of the active Member's uniforms, clothing, and equipment — except for body armor, Said payment
shall be made on or before the final pay in November of each year,

The Department and Union agree, that throughout the 2020 calendar year, officers may continue lo wear
the Class B (TDUY) uniform shirts, lowever, commeneing January |, 2021, the Class B (TDU) uniform
shirts will no longer be anthorized for use, Members shall refer lo diagrams included in Departimental
Directive “2.13 Appearance” for guidance on the proper and authorized manner in whicl: uniforms shall
be worn,

1

Upon retirement from Department, Member shall be entitfed to keep his handgun, ammunition magazines,
badge(s), and clothing items.

A, Ceneral Appearance

. Members and emiployees shall be well groomed and clemiy in their person, Those assigned to
plain clothes duties shall be dressed neatly and in good taste. They shall conforn: to
standards of dress normally worn by office personne! in private business firms,

2, Uniforms shall be aeat, clean, and pressed al all times. Leather accessories will be kepl dyed
and polished. Melal accessories and parts will be shined and handeuffs and receivers-kept
clean and in serviceable conclition. Nylon items will be immediately replaced when found in
worn, torn or frayed condition,

3. Members shall maintain a military bearing when in untform.

4. Members or employecs found to be substandard in physical or mental condition by medical
authority acceptable o the depariment may be transferred (o oflwer assignments or duty status
appropriate to their condition wuntil they are dectared capable of returning to their regular
assignment,

B. Hair Styles

1. Universal Hairstyle Requirements
a.  Hair must be neatly groomed and confortn to the shape of the head,

b, Only natutal haix colors are permitied. Hair colors tlint are considered extreme, laddish
or arlificial, such as purple, pink or green are prohibited.

¢ The bulk of the hair will not be excessive or present a ragged or unkemplt appearance, and
shall not interfere with the wearing of departmentad head gear.

18



ARTICLE 33
SIUFT MFEFERENTIAL

The City agrees dwring the term of (his Apreement to pay shifl difterential in the fotlowing amounts pro-
rated on a monibly basis to all sworn Members working the following shifts:

Hool Owl Shilt $1,000.00
Evening Shint $ 750,00
Mid Shift § 500.00

ARTICLE 34
CERTIFICATION PAY

The City and the Union agree, commeneing January 1, 2020, cach member of the department shall
receive a CPR Certification pay, totaling Six Hundved Fifty dollars ($650.00). Commencing January |,
2024, and continuing throughout the life of this Agreement, each member of the department shatl receive
a CPR Cerlification pay totaling One-Thousand Three Hundred dollars ($1,300.00) per metber. The
CPR Certification pay shall be received by each member, no later than the last pay in the monih of
November,

A,

ARTICLIE 35
PENSION FUNDS

The City of Tetre Haute agrees 1o maintain one lundred percent (100%) of the monthly pension
minus one dollar ($1.00) on behalf of all metbers of the Terre Haute Police Departiment into
their respective pension funds, The employees shalt contribute one doltar ($1.00) & month
toward thelr respective pension fands o be paid on the 1 pay of each month,

ARTICLE 36
HEALTIDENTAL/LIFE INSURANCE COVERAGE

Commencing January 1, 2020 and for each year of this Agreement, the City of Terre Haute will
pay for and on behalf of each Member, both tenporary and permanent, of the Police Department
of the City of Terre Haute, Indiana, an amount equal lo Sevenly Percent (70%) of the annual
premium for Health and Hospitalization Insurance, avaitable without restrictions to cach Member,
under group insurance rates as a term andt provision of this Agreement. The City’s obligation
hereunder shall be fo asstune and pay an amount equal to Seventy Percent (70%) of the group
Health and Hospitalization Insurance charged either on a single or a family plan, such as
individual Members may individually elect to be covered under. Such Health and Hospitalization
Insurance shall be equal (o or better than the coverage and schedule of benefits which are
presently in force.

Commencing January {, 2020 and for each year of this Agreement, the City of Terre Haute will
pay for and on behalf of each Mentber, both temporary and permanent, of the Police Departinent

47
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FILED
9-20-2019

CITY CLERK

SPECIAL ORDINANCE NO. 30,2019

AN ORDINANCE SETTING THE MAXIMUM SALARY AND ESTABLISHING
CERTAIN BENEFITS FOR THE POLICE DEPARTMENT FOR THE CITY OF TERRE
HAUTE, INDIANA FOR. 2020, TO TAKE EFFECT ON JANUARY 1, 2020.

BE IT ORDAINED BY the Common Council of the City of Terre Haute, Indiana:

SECTION 1. Commencing January 1, 2020 the following salary schedule shall be in full
force and effect for members of the Police Department of the City of Terre Haute, Indiana, The
base salary amounts listed below for the uniformed officers include the One Thousand One
Hundred Twenty Five Dollar ($1,125.00) veteran’s pay allowance,

POLICE OFFICERS of the rank of Patrolman who have served less than one (1) year from
the date of their respective appointments shall be paid an annual salary of $44,306.

POLICE OFFICERS of the rank of Patrolman who have served more than one (1) year from
the date of their respective appointments shall be paid an annual salary of $48,938.

POLICE OFFICERS of the rank of Corporal shall be paid an annual salary of $50,663 plus
$1,000 incentive allowance if working as a Detective.

POLICE OFFICERS of the rank of Detective shall be paid an annual salary of $50,663 plus
$1,000 incentive allowance.

POLICE OFFICERS of the rank of Sergeant shall be paid an annual salary of $53,528 plus
$1,000 incentive allowance if working as a Detective.

POLICE OFFICERS of the rank of Lieutenant shall be paid an annual salary of $55,690 plus
$1,000 incentive allowance if working as a Detective.

POLICE OFFICERS of the rank of Captain shall be paid an annual salary of $58,084 plus
$1,000 incentive allowance if working as a Detective.

POLICE OFFICERS of the rank of Assistant Chief shall be paid an annual salary of $62,367.
POLICE OFFICERS of the rank of Chief shall be paid an annual salary of $71,765.

SECTION 2. City of Terre Haute shall pé.y an annual cash allowance of One Thousand
Five Hundred Dollars ($1,500.00) to each uniformed officer to be used for uniforms, clothing,
and equipment (excluding body armor), One (1) individual within the Department shall serve as
Fieet Manager and shall receive an annual allowance of One Thousand Five Hundred Dollars
($1,500.00). One (1) individual within the Department shall serve as Indiana Data &



Communication Service IDACS) Coordinator and shall receive an annual allowance of One
Thousand Five Hundred Dollars ($1,500.00). One (1) individual within the Department shall
serve as the Indiana Data & Communication Service (IDACS) Assistant Coordinator and shall
receive an annual allowance of One Thousand Dollars ($1,000.00). These allowances will not be
included in the caloulation of base pay and will be paid on November 5, 2019,

SECTION 3. Sworn membets of the Terre Haute Police Department will receive one (1)
sick day per month with a cap of ninety (90) sick days. The sick days will accumulate and carry
over from year fo year. Upon separation of member for any reason, the City of Terre Haute shall
buy back all accumulated sick days.

Any member who works two (2) consecutive months without using any sick days will
receive one (1) reward day for a maximum of six (6) reward days per year. These days will
accumulate and may be carried over from one calendar year to the next. These days are in
addition to the member’s personal days received in Section 4 of this ordinance. The City shall
buy back one (1) reward day for every sixteen (16) hours accumulated when the member
separates from employment.

SECTION 4, The City of Terre Haute agrees that ali sworn members of the Police
Department shall receive forty (40) hours personal time to be used at the member’s discretion
within one (1) calendar year. Persona! days not used by year’s end will be forfeited,
Furthermore, the City of Terre Haute agrees that any member who is on call and has his/her off-
duty actions restricted for fifteen (15) days or more a year, shall receive an additional thirty-two
(32) hours personal time for a total of seventy-two (72) hours per yeat.

SECTION 5. All members of the Terre Haute Police Department shall be entitled to the
same number of holidays as afforded all city hall employees as set forth by the Common Council
of the City of Terre Haute.

SECTION 6. Sworn members of the Terre Haute Police Department shall receive the
following vacation schedule:

0- 1 years After seven (7) months, one (1) day per month with maximum total
off of forty (40) vacation hours.

1 -5 years Eighty (80) hours

6 -10 years One Hundred Twenty (120) hours

11 - 15 years One Hundred Sixty (160) hours

16 - 20 years Two Hundred (200) hours

21 years + Two Hundred Forty (240) hours

Police Officers shall be entitled to carry over a total of One Hundred Twenty (120)
vacation hours from year to year, with a maximom accumulation of Two Hundred Forty (240)
carry over hours.
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SECTION 7, That in addition to salaries set forth in Section 1 of this ordinance, all
swomn members of the Police Department or said City, irrespective of rank shall receive
additional compensation based on the length and service with said department, in amounts as
designated on the following schedule:
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On the first anniversary of employment, an additional Six Hundred Bleven Dotlars and
Seventy-Three Cents ($611.73) per year.

On the second anniversary of employment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year.

On the third anniversary of employment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year,

On the fourth anniversary of employment, an additional Six Hundred Bleven Dollars and
Seventy-Three Cents ($611.73) per year.

On the fifth anniversary of employment, an additional Six Hundred Eleven Dollats and
Seventy-Thrée Cents ($611.73) per year.

On the sixth anniversary of smployment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year.

On the seventh anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

On the eighth anniversary of employment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year.

On the ninth anniversary of employment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year,

On the tenth anniversary of employment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year.

On the eleventh anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

On the twelfth anniversary of employment, an additional Six Hundred Eleven Dollars and
Seventy-Three Cents ($611.73) per year,

On the thirteenth anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

On the fourteenth anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

On the fifteenth anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

On the sixteenth anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year,

On the seventeenth anniversary of employment, an additional Six Hundred Eleven
Dollars and Seventy-Three Cents ($611.73) per year.

On the eighteenth anniversary of employment, an additional Six Fundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

On the nineteenth anniversary of employment, an additional Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.



(t)  On the twentieth anniversary of employment, an additiona! Six Hundred Eleven Dollars
and Seventy-Three Cents ($611.73) per year.

Representing a maximum of Twelve Thousand, Two Hundred, Thirty-Four Dollars and Sixty
Cents ($12,234.60).

SECTION 8, Commencing calendar year 2020 the City of Terre Haute will pay shift
differential pay prorated on a monthly basis in a separate check on or before December 15 to all
sworn officers as follows:

Hoot Owl Shift $1,000.00
Evening Shift $ 750.00
Mid Shift $ 500.00

SECTION 9. Commencing January 1, 2020, the City of Terre Haute will provide to each
full time, permanent employee whose salary is established by this ordinance, and his or her
cligible dependants, health and hospitalization insurance coverage through December 31, 2020,
The City will pay up to seventy percent (70%) of the actual monthly premium,

The payment of the sums contemplated herein to be paid by the employee shall be by
means of payroll deduction, through the Office of the City Controller of the City of Terre Haute,
as insurance premiums are presently deducted in such office.

SECTION 10. Commencing January 1, 2020, the City of Terre Haute will provide to
each full time, permanent employee whose salary is established by this ordinance dental
insurance coverage through December 31, 2020. The City will pay Seventy percent (70%) of the
actual monthly premium,

SECTION 11. Commencing January 1, 2020, the City of Terre Haute will provide to
each permanent member, whose salary is established by this ordinance, Twenty Five Thousand
Dollars ($25,000.00) of life insurance coverage through December 31, 2020 and Ten Thousand
Dollar ($10,000.00) line of duty death benefit. The City will pay one hundred percent (100%) of
the costs of such coverage.

SECTION 12. The City of Terre Haute will pay one hundred percent (100%) of the
monthly premium of a retirce’s single employee group health and hospitalization insurance plan,
until such time as the employee becomes eligible for Medicare coverage. The retiree may choose
another city offered insurance plan (i.e. employee/spouse, employee/children, family), but the
retiree will be responsible for paying the difference between the employee only plan and the
selected plan. This plan covers retirees under the Indiana State Pension Act for police officers.
(1.C. 36-8-8-10).

Spouse/Dependent Benefits: (1.C. 5-10-8-2.2) In the event a police officer shall die



while a retiree of the Terre Haute Police Department, and the surviving spouse is not employed
and/or does not have other insurance coverage available, his/her spouse and their children shall
receive said insurance at the rate of a retired police officer.

SECTION 13. City of Terre Haute shall provide and pay One Hundred Percent (100%)
of the cost of an annual physical for all sworn members of the Police Department who elect to
have one, in conjunction with any required physical testing implemented by the administration.

SECTION 14. The City of Terre Haute agrees to pay one hundred percent (100%) of the
employee’s monthly pension requirements, on behalf of all sworn members of the Terre Haute
Police Department into their respective pension funds,

SECTION 13, Overtime or additional pay can be paid to members of the Terre Haute
Police Department for work performed in time of emergencies. Said pay must be requested by
the Department Head of said employee or employees or the Mayor and approved by the Board of
Public Works.

SECTION 16. The salaries of all members of the Police Department of the City of Terre
Haute shall be fixed on an annual basis, but the salaries shall be paid bi-weekly in 2 manner
established by the Board of Public Works.

SECTION 17. The illegality or invalidity, for any reason, of any of the sections of this
ordinance, or parts thereof, shall invalidate only such sections or sections as are so determined to
be illegal or invalid, any such invalidity shall have no effect on the remaining sections of this
ordinance.

SECTION 18. Contract items other than those set forth above are covered by a Contract
entered into by, members of the Terre Haute Police Department, and the Board of Public Works
for the City of Terre Haute.

SECTION 19, All ordinances or parts of ordinances in conflict with this ordinance are
hereby repealed.

SECTION 20. This ordinance shall be in full force and effect from and after the date of
its passage according to law and shall be effective as in the salaries and benefits provided on and
for January 1, 2020,
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Introduced by: Q %/ WT) Earl Elliott, Councilman

Passed in open Council this | Ot day of O cTORER 2019,

o Ad % &h Q ! :‘A@a 4O Martha Crossen, President

arsst A dhad b, X dhayoroln  Michelte L. Bdwards, City Clerk

Presented by me to the Mayor this ] iﬂl day of 06’705?@ , 2019,

\MQL&L&Q&M Michello L. Edwards, City Clerk

Approved by me, the Mayor, this ‘ l T day of ijﬂ’ofm , 2019,
c%Q/RQ &:- @’/Sj Duke A. Bennett, Mayor
ATTESTM/QA, X/Edu)a)\o% Michelle L. Edwards, City Clerk




